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Îáîñíîâàíû öåëåñîîáðàçíîñòü óïðàâëåíèÿ ðàçâèòèåì íàó÷íûõ îðãàíèçàöèé è íåîáõîäèìîñòü ôîðìèðîâà
íèÿ ñïåöèôè÷åñêèõ íàó÷íîìåòîäè÷åñêèõ ïîäõîäîâ ê åãî ðåàëèçàöèè è îöåíêå. Ïîêàçàíî, ÷òî ðàçâèòèå íà
ó÷íûõ îðãàíèçàöèé ìîæåò ïðîèñõîäèòü ïî ðàçëè÷íûì ìîäåëÿì è òðàåêòîðèÿì, ïðè ýòîì äëÿ êàæäîé èç íèõ ìî
æåò áûòü âûÿâëåíà íàèáîëåå áëèçêàÿ ìîäåëü ïî ðÿäó õàðàêòåðèñòèê è ïðèçíàêîâ.  Ïðîâåäåíà ñèñòåìàòèçàöèÿ 
ïîäõîäîâ ê êëàññèôèêàöèè ìîäåëåé ðàçâèòèÿ â çàâèñèìîñòè îò êëþ÷åâîãî ôàêòîðà è ïðèâåäåíû ðåçóëüòà
òû èññëåäîâàíèÿ ìîäåëåé ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé.  Ðàçðàáîòàíà ìåòîäèêà èäåíòèôèêàöèè ìîäåëåé 
ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé, îñíîâàííàÿ íà ïîêàçàòåëÿõ äèíàìèêè è èõ ïðèðîñòàõ. Â êà÷åñòâå áàçîâûõ 
èíäèêàòîðîâ äëÿ êàæäîãî òèïà ìîäåëåé îòîáðàíû ïîêàçàòåëè, âêëþ÷åííûå â åæåãîäíóþ îò÷åòíîñòü íàó÷
íûõ îðãàíèçàöèé. Íà îñíîâàíèè äàííûõ Ôåäåðàëüíîé ñèñòåìû ìîíèòîðèíãà íàó÷íûõ îðãàíèçàöèé î 860 
íàó÷íûõ îðãàíèçàöèÿõ âûäåëåíû òå èç íèõ, êîòîðûå èìåþò óñòîé÷èâûå òðåíäû ðàçâèòèÿ â ñîîòâåòñòâèè ñ 
îäíîé èç ìîäåëåé. Óñòàíîâëåíî, ÷òî âûÿâëåíèå ìîäåëè ðàçâèòèÿ íàó÷íîé îðãàíèçàöèè ñïîñîáñòâóåò êîððåê
òèðîâêå ñòðàòåãèè è òàêòèêè óïðàâëåíèÿ, îáåñïå÷èâàåò âîçìîæíîñòü ïîèñêà êîíêóðåíòíûõ ïðåèìóùåñòâ, 
èñõîäÿ èç èìåþùåãîñÿ ïîòåíöèàëà. Ïîëó÷åííûå äàííûå ñâèäåòåëüñòâóþò î ïðèîðèòåòíîñòè âíåøíåãî ðàç
âèòèÿ íàó÷íûõ îðãàíèçàöèé, ïðåèìóùåñòâåííî èìåþùåãî öåëüþ èìèäæåâîå ïîçèöèîíèðîâàíèå êàê ñòðóê
òóðû â öåëîì, òàê è îòäåëüíûõ ó÷åíûõ, à òàêæå îá îòñóòñòâèè áàçîâîé ìîäåëè ðàçâèòèÿ áîëüøåãî ÷èñëà 
îáñëåäîâàííûõ îðãàíèçàöèé âûáîðêè

Êëþ÷åâûå ñëîâà: ìîäåëü ðàçâèòèÿ; íàó÷íàÿ îðãàíèçàöèÿ; âíåøíåå ðàçâèòèå; âíóòðåííåå ðàçâèòèå; óïðàâëåíèå 
ðàçâèòèåì; èçìåíåíèÿ; èìèäæåâîå ïîçèöèîíèðîâàíèå; áàçîâûå èíäèêàòîðû; ýêîíîìè÷åñêèé ýôôåêò; 
ðàíæèðîâàíèå

The expediency of managing the development of scientific organizations and need for the formation of specific 
scientific and methodological approaches to its implementation and evaluation are justified. It is shown that the 
development of scientific organizations can occur on different models and trajectories, while for each of them the 
closest model can be identified for a number of characteristics and attributes. Systematization of approaches to the 
classification of development models depending on the key factor has been carried out, and the results of research 
into the models of the development of scientific organizations have been presented. A methodology for identify
ing models for the development of scientific organizations is developed, based on indicators of dynamics and their 
increments. Indicators included in the annual reporting of scientific organizations were selected as the basic in
dicators for each type of model. Based on the data of the Federal System for Monitoring Scientific Organizations 
of 860 scientific organizations, those are identified that have stable development trends in accordance with one 
of the models. It is established that the identification of the model of the development of a scientific organization 
contributes to the adjustment of the strategy and tactics of management, provides the opportunity to search for 
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competitive advantages based on the available potential. The received data testify to the priority of the external 
development of scientific organizations, mainly aimed at image positioning both of the structure as a whole and 
of individual scientists, as well as the lack of a basic model for the development of a larger number of surveyed 
sample organizations

Key words: development model; scientific organization; external development; internal development; development man
agement; changes; image positioning; basic indicators; economic effect; ranging

Ââåäåíèå. Ðåôîðìèðîâàíèå ñåòè íàó÷
íûõ îðãàíèçàöèé â Ðîññèè, êîòîðîå àê

òèâíî îñóùåñòâëÿåòñÿ â òå÷åíèå ïîñëåäíèõ 
5 ëåò, ñïîñîáñòâóåò ñóùåñòâåííûì èçìåíå
íèÿì èõ âíåøíåé è âíóòðåííåé ñðåäû, ÷òî 
òðåáóåò ôîðìèðîâàíèÿ ìåòîäîëîãè÷åñêîé 
îñíîâû óïðàâëåíèÿ èçìåíåíèÿìè â íàó÷íûõ 
îðãàíèçàöèÿõ [14].

Ïðè ýòîì ñîâðåìåííûå èññëåäîâàíèÿ 
óïðàâëåíèÿ èçìåíåíèÿìè â îðãàíèçàöè
ÿõ îáîñíîâûâàþò ñóùåñòâåííûå ðàçëè÷èÿ 
ìåæäó îðãàíèçàöèîííûìè èçìåíåíèÿìè â 
ðàçëè÷íûõ ñôåðàõ ïðè èõ ïðàêòè÷åñêîé ðå
àëèçàöèè [12]. Â ðàáîòàõ Ferlie et al. [9] , 
Harry Sminia & Antonie Van Nistelrooij [15] 
âûäåëÿþòñÿ ñïåöèôè÷åñêèå îñîáåííîñòè 
óïðàâëåíèÿ èçìåíåíèÿìè â ãîñóäàðñòâåí
íîì ñåêòîðå ýêîíîìèêè, ÷òî äîëæíî áûòü 
ó÷òåíî è â ñëó÷àå èññëåäîâàíèÿ íàó÷íûõ 
îðãàíèçàöèé, ïðåèìóùåñòâåííî îòíîñÿ
ùèõñÿ ê äàííîìó ñåãìåíòó.

Â ðàáîòå À. À. Ëåæåáîêîâà, Å. À. Ñåðãî
äååâîé [4] âûäåëÿåòñÿ âàæíàÿ îñîáåííîñòü 
óïðàâëåíèÿ íàóêîé: ìîæíî óïðàâëÿòü íå ñà
ìèìè íàó÷íûìè èññëåäîâàíèÿìè, à òîëüêî èõ 
îòäåëüíûìè íàïðàâëåííûìè èçìåíåíèÿìè.

Íàïðàâëåííûé âåêòîð èçìåíåíèé äîë
æåí áûòü ñîãëàñîâàí ñ ðåàëèçóåìîé ìîäå
ëüþ ðàçâèòèÿ, â îñíîâå êîòîðîé ìîãóò ëå
æàòü êëþ÷åâûå êðèòåðèè ýôôåêòèâíîñòè 
ëèáî äðóãèå ôàêòîðû [5]. 

Ë. Ìèíäåëè, Ñ. ×åðíûõ âûäåëÿþò 
óêðóïíåíèå êàê îñíîâíîå íàïðàâëåíèå ïðå
îáðàçîâàíèé íàó÷íûõ îðãàíèçàöèé. Îäíà
êî, êàê ïèøóò ó÷åíûå, íèêòî åùå íå äîêà
çàë, ÷òî «àãëîìåðàöèÿ» èññëåäîâàòåëüñêèõ 
îðãàíèçàöèé â íàóêå ñàìà ïî ñåáå àâòîìà
òè÷åñêè ïîâûøàåò ýôôåêòèâíîñòü íàó÷íûõ 
èññëåäîâàíèé è óñòðàíÿåò ðàíåå ïåðå÷èñ
ëåííûå ïðîáëåìû [6].

Àíàëîãè÷íî, âûñîêàÿ îöåíêà äåÿòåëü
íîñòè íàó÷íîé îðãàíèçàöèè â êîíêðåòíîì 

ïåðèîäå íå âñåãäà õàðàêòåðèçóåò áëàãîïðè
ÿòíûå ïåðñïåêòèâû åå ðàçâèòèÿ â áóäóùåì, 
à òàêæå íå ÿâëÿåòñÿ ñâèäåòåëüñòâîì òîãî, 
÷òî âñå íàïðàâëåíèÿ åå ôóíêöèîíèðîâàíèÿ 
ñîîòâåòñòâóþò ñîâðåìåííûì òðåáîâàíèÿì.

Êàê óêàçûâàåò â ñâîåé ðàáîòå À. Ñ. Êó
ëàãèí [3], óñïåøíîñòü â öåëîì îòíþäü íå 
îçíà÷àåò, ÷òî â íàó÷íîé îðãàíèçàöèè âñå 
õîðîøî. Â ñàìîì ñèëüíîì èíñòèòóòå ìî
ãóò áûòü ìàëîïðîäóêòèâíûå íàó÷íûå êîë
ëåêòèâû è, íàîáîðîò, â ñàìîì ñëàáîì èí
ñòèòóòå ìîæåò áûòü ïàðà âåñüìà ñèëüíûõ 
ïîäðàçäåëåíèé. Èíòåãðàëüíûå ïîêàçàòåëè 
ðåçóëüòàòèâíîñòè íå îáåñïå÷èâàþò äåòàëè
çàöèè îöåíêè. Êðîìå òîãî, íèçêàÿ ïðîäóê
òèâíîñòü èññëåäîâàíèé ìîæåò áûòü îáúÿñ
íåíà âðåìåííûìè ñëó÷àéíûìè ôàêòîðàìè, 
ôîðìèðîâàíèåì íàó÷íîãî çàäåëà ïî ïðî
áëåìå, êîòîðûé âïîñëåäñòâèè ìîæåò ñòàòü 
îñíîâîé äëÿ îïåðåæàþùåãî ðàçâèòèÿ.

Âûäåëåíèå áàçîâûõ êðèòåðèåâ óðîâíÿ 
ðàçâèòèÿ è èññëåäîâàíèå ñòåïåíè èõ íàëè÷èÿ 
ñ òå÷åíèåì âðåìåíè ìîãóò áûòü èñïîëüçîâà
íû äëÿ ôîðìèðîâàíèÿ ìåòîäîëîãèè îöåíêè 
óðîâíÿ ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé ñ öå
ëüþ ïîñëåäóþùåãî óïðàâëåíèÿ èìè.

Î÷åâèäíî, áàçîâûå êðèòåðèè äîëæíû 
îïðåäåëÿòüñÿ íà îñíîâå öåëåïîëàãàíèÿ îð
ãàíèçàöèè, êîòîðîå äîëæíî îáåñïå÷èâàòü 
ìàêñèìàëüíî ýôôåêòèâíîå èñïîëüçîâàíèå 
ðåñóðñíîãî ïîòåíöèàëà è äîñòèæåíèå íàè
áîëåå âûñîêîé ðåçóëüòàòèâíîñòè â òåêóùåì 
ïåðèîäå è â ïåðñïåêòèâå.

Ôîðìèðîâàíèå ýôôåêòèâíîé ìåòîäî
ëîãèè ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé âîç
ìîæíî îñóùåñòâèòü ñ îïîðîé íà áàçîâûå îñ
íîâû ìîäåëåé îðãàíèçàöèîííîãî ðàçâèòèÿ.

Öåëüþ èññëåäîâàíèÿ ÿâëÿåòñÿ ðàçðà
áîòêà ìåòîäîëîãèè èäåíòèôèêàöèè ìîäå
ëåé ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé è åå 
àïðîáèðîâàíèå íà îñíîâå îò÷åòíûõ ìàòåðè
àëîâ îòå÷åñòâåííûõ ñòðóêòóð.
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Ìåòîäîëîãèÿ è ìåòîäèêà èññëåäî
âàíèÿ. Öåëåñîîáðàçíîñòü êëàññèôèêàöèè 
è îïðåäåëåíèÿ òèïà ìîäåëè ðàçâèòèÿ êîí
êðåòíîé íàó÷íîé îðãàíèçàöèè ñâÿçàíà ñ íå
îáõîäèìîñòüþ îïðåäåëåíèÿ áàçîâûõ ïðèí
öèïîâ ðàçâèòèÿ, èíñòðóìåíòîâ, ìåòîäîâ, 
êîòîðûå â áîëüøåé ñòåïåíè ÿâëÿþòñÿ îïòè
ìàëüíûìè â êîíêðåòíûõ óñëîâèÿõ ìåñòà è 
âðåìåíè.

Íåîáõîäèìîñòü ÷åòêîãî ïëàíèðîâà
íèÿ èçìåíåíèé è âûáîð áàçîâîãî âåêòîðà 
(êîíöåïöèè) ðàçâèòèÿ îáóñëîâëåíû êîí
ñòàòèðóåìûìè â ðàáîòàõ îòäåëüíûõ àâòî
ðîâ ïðîáëåìàìè, â ñëó÷àå åñëè èçìåíåíèÿ 
îðãàíèçóþòñÿ ñïîíòàííî [10; 13] èëè ïðè 
íåêîìïåòåíòíîì óïðàâëåíèè èìè [8; 11; 
16].

Ðàçëè÷íûå ïîäõîäû ê êëàññèôèêàöèè 
òèïîâ îðãàíèçàöèîííîãî ðàçâèòèÿ ïðåä
ñòàâëåíû â ðàáîòàõ Ì. Áèðà è Í. Íîðèà 
[7], Ò. Âèëüÿìñà [17], Äæ. Ã. Âèññåìà 
[18], Ë. Í. Ãàëüäèêàñ è È. Ï. Âîéêó [1], 
À. È. Êðàâ÷åíêî [2] è äð. 

Íà ñîâðåìåííîì ýòàïå ðàçâèòèå íàó÷
íûõ îðãàíèçàöèé ìîæåò ïðîèñõîäèòü ïî 
ðàçëè÷íûì ìîäåëÿì è òðàåêòîðèÿì, ïðè 
ýòîì äëÿ êàæäîé èç íèõ ìîæåò áûòü âûÿâ
ëåíà íàèáîëåå áëèçêàÿ ìîäåëü ïî ðÿäó õà
ðàêòåðèñòèê è ïðèçíàêîâ (òàáë. 1) (êëàñ
ñèôèêàöèÿ ïðåäëîæåíà íà îñíîâå: Ôóíòîâ 
Â. Í. Óïðàâëåíèå ïðîåêòàìè ðàçâèòèÿ 
ïðåäïðèÿòèé: òåîðåòè÷åñêèå è ìåòîäîëî
ãè÷åñêèå àñïåêòû: àâòîðåô. äèñ. ... äðà 
ýêîí. íàóê: 08.00.05. ÑÏá., 2010. 32 ñ.).

Òàáëèöà 1 / Table 1
 

Ìîäåëè îðãàíèçàöèîííîãî ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé 
â çàâèñèìîñòè îò êëþ÷åâîãî ôàêòîðà / Models of organizational development of 

scientific organizations depending on the key factor 

Ìîäåëü / Model Îñíîâíûå õàðàêòåðèñòèêè /Main characteristics

Ðàçâèòèå «ñ ýêîíî
ìè÷åñêèì ýôôåê
òîì» / development 
«with an economic 
effect»

Íàó÷íàÿ îðãàíèçàöèÿ ïðåèìóùåñòâåííî îðèåíòèðóåòñÿ íà ïðèðîñò îáúåìîâ ôèíàíñèðîâàíèÿ, ÷òî 
â óñëîâèÿõ ïðåâàëèðîâàíèÿ ãîñóäàðñòâåííûõ èñòî÷íèêîâ îáóñëàâëèâàåò ðàçâèòèå â ñîîòâåòñòâèè 
ñ êðèòåðèÿìè, óñòàíîâëåííûìè äëÿ èõ ïîëó÷åíèÿ – ïóáëèêàöèîííàÿ è ïàòåíòíàÿ àêòèâíîñòü. 
Ñòðóêòóðû, ðàáîòàþùèå ñ ðåàëüíûì ñåêòîðîì ýêîíîìèêè, îðèåíòèðóþòñÿ íà ìàêñèìàëüíî ïîë
íîå óäîâëåòâîðåíèå ïîòðåáíîñòåé çàêàç÷èêà è ðàñøèðåíèè öåëåâûõ ñåãìåíòîâ ðûíêà. Çàìåòíûé 
ïîëîæèòåëüíûé ïðèðîñò ïîêàçàòåëåé, õàðàêòåðèçóþùèõ ôèíàíñîâóþ ðåçóëüòàòèâíîñòü, ïðè îòíî
ñèòåëüíîé ñòàáèëüíîñòè îñòàëüíûõ ïîêàçàòåëåé / The scientific organization mainly focuses on the 
increase in the volume of financing, which under conditions of prevalence of state sources determines 
the development in accordance with the criteria established for their receipt  publication and patent 
activity. Structures that work with the real sector of the economy are guided by the fullest satisfaction 
of the customer’s needs and expansion of the target market segments. A noticeable positive increase in 
indicators that characterize financial performance with the relative stability of other indicators

Ðàçâèòèå «áåç 
îöåíêè ýêîíîìè
÷åñêîé âûãîäû» 
/ development 
«without an 
estimation of 
economic benefit»

Ïðåäñòàâëÿåò ñîáîé ðàçâèòèå âñåõ ñôåð äåÿòåëüíîñòè íàó÷íîé îðãàíèçàöèè áåç ÷åòêî âûðàæåí
íûõ öåëåâûõ âåêòîðîâ, êîòîðîå ïðåèìóùåñòâåííî îñíîâàíî íà èíòåðåñå ðàçâèâàåìûõ ñòðóê
òóð èëè ïåðñîíàëèé, èõ òâîð÷åñêîé àêòèâíîñòè. Âêëþ÷àåò ôîðìèðîâàíèå íàó÷íûõ çàäåëîâ ïî 
èíòåðåñóþùèì èññëåäîâàòåëåé òåìàòèêàì. Ïîëîæèòåëüíûé ïðèðîñò áîëüøèíñòâà ïîêàçàòåëåé 
äåÿòåëüíîñòè îðãàíèçàöèè ïðè íåçíà÷èòåëüíîì ðîñòå ôèíàíñîâûõ ïîêàçàòåëåé / It represents the 
development of all spheres of activity of a scientific organization without clearly defined target vectors 
and is mainly based on the interest structures or personalities which are being developed, their creative 
activity. It includes creation of scientific capacities on topics which are interesting to researchers. 
Positive growth of most of the organization’s performance indicators with a slight increase in financial 
indicators

Ðàçâèòèå «âíåø
íåå» / «external» 
development

Ðàçâèòèå, íàïðàâëåííîå íà ïîâûøåíèå ïðåñòèæà íàó÷íîé îðãàíèçàöèè âî âíåøíåé ñðåäå, 
ðàñøèðåíèå ÷èñëà çàêàç÷èêîâ, ðîñò ïðîôåññèîíàëüíîé è ëè÷íîé ðåïóòàöèè ñîòðóäíèêîâ, 
ïàòåíòíîé è ïóáëèêàöèîííîé àêòèâíîñòè. Óâåëè÷åíèå ôèíàíñîâûõ ïîêàçàòåëåé ðàññìàòðèâàåòñÿ 
êàê ñëåäñòâèå àêòèâíîé ïîëèòèêè íàó÷íîé îðãàíèçàöèè âî âíåøíåé ñðåäå / Development aimed at 
increasing the prestige of a scientific organization in the external environment, expanding the number 
of customers, increasing professional and personal reputation of employees, patent and publication 
activity. The increase in financial indicators is viewed as a consequence of the active policy of scientific 
organization in the external environment
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Ðàçâèòèå 
«âíóòðåííåå» 
/ «internal» 
development

Ðàñøèðåíèå íàó÷íîé îðãàíèçàöèåé ïóëà ðàáîò è óñëóã, ïîâûøåíèå êà÷åñòâà, ñîçäàíèå ìàëûõ 
èííîâàöèîííûõ ïðåäïðèÿòèé, ïîâûøåíèå êâàëèôèêàöèè ñîòðóäíèêîâ, ÷òî â öåëîì íàïðàâëåíî 
íà ñîâåðøåíñòâîâàíèå êà÷åñòâåííûõ õàðàêòåðèñòèê îðãàíèçàöèè â öåëîì. Âñå ýòî â äàëüíåéøåì 
ñîçäàåò áàçó äëÿ óâåëè÷åíèÿ ôèíàíñîâûõ ðåçóëüòàòîâ è äîñòèæåíèÿ îïòèìàëüíîé óñòîé÷èâîñòè 
/ Expanding the pool of works and services by scientific organization, improving quality, creating small 
innovative enterprises, improving the skills of employees, which is generally aimed at improving the 
quality of the organization as a whole. All this further creates a basis for increasing financial results and 
achieving optimal sustainability

Ðàçâèòèå «òåõ
íîëîãè÷åñêîå» 
/ «technological» 
development

Ðàçâèòèå îáîðóäîâàíèÿ, ïðèáîðíîé áàçû è òåõíè÷åñêèõ ñðåäñòâ, êîòîðûå â öåëîì ñïîñîáñòâóþò 
ïîâûøåíèþ êà÷åñòâà íàó÷íûõ ðåçóëüòàòîâ è ñíèæåíèþ òðóäîåìêîñòè ïî èõ ïîëó÷åíèþ. Âíå
äðåíèå íîâûõ òåõíîëîãèé â ïðîöåññ ïðîèçâîäñòâà íîâûõ çíàíèé ñîçäàåò îñíîâû äëÿ ïîëó÷åíèÿ 
ïðåèìóùåñòâ â ôèíàíñèðîâàíèè è óñêîðåíèè â äîñòèæåíèè íàó÷íûõ ðåçóëüòàòîâ / Development 
of equipment, instrumentation and technical facilities, which generally contribute to improving the 
quality of scientific results and reducing labor input for their receipt. Introduction of new technologies 
in the process of producing new knowledge creates the basis for obtaining advantages in financing and 
accelerating the achievement of scientific results

Ðàçâèòèå «÷åëîâå
÷åñêîå» / «human» 
development

Ðàçâèòèå íàó÷íîé îðãàíèçàöèè, îñíîâàííîå íà ïîâûøåíèå ýôôåêòèâíîñòè èñïîëüçîâàíèÿ 
÷åëîâå÷åñêîãî êàïèòàëà: ñîâåðøåíñòâîâàíèå åãî êà÷åñòâåííûõ õàðàêòåðèñòèê è âîâëå÷åíèå 
â äåÿòåëüíîñòü íàèáîëüøåãî ÷èñëà ñòåéêõîëäåðîâ. Èìåííî ðàçâèòûé ÷åëîâå÷åñêèé êàïèòàë, 
èíòåëëåêòóàëüíàÿ ýëèòà, ñïîñîáíàÿ ñîçäàòü ïðèíöèïèàëüíî íîâûé íàó÷íîòåõíè÷åñêèé ïðîäóêò, 
ñòàíîâÿòñÿ îñíîâîé ðàçâèòèÿ, âêëþ÷àÿ óâåëè÷åíèå â ïåðñïåêòèâå ôèíàíñîâûõ ïîêàçàòåëåé / The 
development of a scientific organization based on increasing the effectiveness of human capital’s use: 
improving its quality characteristics and involving the largest number of stakeholders in the work. It is 
the developed human capital, intellectual elite, capable to create a fundamentally new scientific and 
technical product, becomes the basis of development, including an increase in the long term financial 
indicators

Êëþ÷åâîé ãèïîòåçîé èññëåäîâàíèÿ 
ÿâëÿåòñÿ íàëè÷èå ó áîëüøåé ÷àñòè îòå÷å
ñòâåííûõ íàó÷íûõ îðãàíèçàöèé îäíîé èëè 
íåñêîëüêèõ ìîäåëåé ðàçâèòèÿ.

Ðåçóëüòàòû èññëåäîâàíèÿ è èõ îá
ñóæäåíèå. Ðàññìàòðèâàÿ êîìïëåêñíûå ìî
äåëè ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé â çàâè
ñèìîñòè îò êëþ÷åâîãî äâèæóùåãî ôàêòîðà, 
ìîæíî âûäåëèòü îñíîâíûå õàðàêòåðèñòè
êè, ñâîéñòâåííûå íàó÷íûì îðãàíèçàöèÿì, 
èñïîëüçóÿ ñèñòåìó ïîêàçàòåëåé Ôåäåðàëü
íîé ñèñòåìû ìîíèòîðèíãà íàó÷íûõ îðãàíè
çàöèé (äàëåå – ÔÑÌÍÎ) è èõ âåêòîð èç
ìåíåíèé.

Ñ èñïîëüçîâàíèåì ïðåäëîæåííîé êëàñ
ñèôèêàöèè ðàçðàáîòàíà ìåòîäèêà îöåíêè 
ìîäåëè ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé íà 
îñíîâå àíàëèçà ïðèðîñòîâ äèíàìèêè ïîêà
çàòåëåé çà 3…5 ëåò. 

Â îñíîâå ðàçðàáîòàííîé ìåòîäèêè ëå
æèò óòâåðæäåíèå î òîì, ÷òî â ñëó÷àå íàëè
÷èÿ îäíîé èç ïðèâåäåííûõ â êëàññèôèêà
öèè ìîäåëåé ðàçâèòèÿ äîëæåí íàáëþäàòüñÿ 
îïåðåæàþùèé ðîñò ïîêàçàòåëåé, õàðàêòå
ðèçóþùèõ èìåííî äàííóþ ìîäåëü. Íàëè
÷èå ðîñòà ïîêàçàòåëåé àíàëèçèðóåòñÿ íà 

îñíîâå ïîêàçàòåëåé äèíàìèêè – òåìïîâ ðî
ñòà, à òîò ôàêò, ÷òî ðîñò – îïåðåæàþùèé, 
ðàññìàòðèâàåòñÿ íà îñíîâå ïðåâûøåíèÿ 
ïîêàçàòåëåé ïðèðîñòà àíàëèçèðóåìîé îðãà
íèçàöèè ñðåäíèõ òåìïîâ ïðèðîñòà ïî ñîâî
êóïíîñòè íàó÷íûõ îðãàíèçàöèé è (èëè) èõ 
îòíåñåíèÿ ê ÷èñëó íàèáîëüøèõ ïðèðîñòîâ 
äàííîé îðãàíèçàöèè.

Ââèäó òîãî, ÷òî â ðàìêàõ èññëåäîâàíèé 
àâòîðñêîãî êîëëåêòèâà óñòàíîâëåíà íåñòà
áèëüíàÿ äèíàìèêà ïîêàçàòåëåé íàó÷íûõ 
îðãàíèçàöèé çà èññëåäóåìûé ïåðèîä, êðè
òåðèè îòíåñåíèÿ èõ ê òîìó èëè èíîìó òèïó 
ñìÿã÷åíû: äîïóñêàåòñÿ îïåðåæàþùèé ðîñò 
íå âñåõ, à áîëüøåé ÷àñòè âûáðàííûõ äëÿ 
õàðàêòåðèñòèêè ìîäåëåé ïîêàçàòåëåé.

Âûáîð êîíêðåòíûõ ïîêàçàòåëåé äëÿ 
õàðàêòåðèñòèêè òîé èëè èíîé ìîäåëè îñíî
âûâàëñÿ íà ñòåïåíè èõ äîñòóïíîñòè (íàëè
÷èå â ÔÑÌÍÎ) è íàèáîëåå òî÷íîì ñîîòâåò
ñòâèè ìîäåëè.

Äàëåå ïðèâåäåí àëãîðèòì îöåíêè ìîäå
ëè íàó÷íîé îðãàíèçàöèè.

1. Ðàñ÷åò òåìïîâ ïðèðîñòà ïîêàçàòåëåé 
äåÿòåëüíîñòè íàó÷íûõ îðãàíèçàöèé (â ñî
îòâåòñòâèè ñ äàííûìè ÔÑÌÍÎ).

Îêîí÷àíèå òàáë. 1
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2. Îïðåäåëåíèå ñðåäíåãîäîâîãî òåìïà 
ðîñòà ïî êàæäîìó ïîêàçàòåëþ çà êàæäûé 
ïåðèîä.

3. Îïðåäåëåíèå ìàêñèìàëüíûõ òåì
ïîâ ðîñòà ïî êàæäîé íàó÷íîé îðãàíèçàöèè 
(ïåðâûå ïÿòü ïîêàçàòåëåé).

4. Ñðàâíåíèå òåìïîâ ðîñòà ïîêàçàòå
ëåé ïî êàæäîé ìîäåëè ñ ñîîòâåòñòâóþùè
ìè åé êðèòåðèÿìè è îïðåäåëåíèå íàèáîëåå 
áëèçêîé ìîäåëè äëÿ êàæäîé íàó÷íîé îðãà
íèçàöèè çà êàæäûé èññëåäóåìûé ïåðèîä. 
Â ñëó÷àå åñëè âûïîëíÿåòñÿ áîëüøèíñòâî 
êðèòåðèåâ ñîîòâåòñòâèÿ ìîäåëè, òî îðãàíè
çàöèÿ ìîæåò áûòü óñëîâíî ïðè÷èñëåíà ê ñî
îòâåòñòâóþùåé ãðóïïå.

5. Âûÿâëåíèå òðåíäîâ ðàçâèòèÿ íàó÷
íûõ îðãàíèçàöèé (ñîîòâåòñòâèå ìîäåëè, â 
ò.÷. óñëîâíîå, â äâóõ è áîëåå ïåðèîäàõ).

6. Àíàëèç ðåçóëüòàòîâ.
Äàëåå ïðèâåäåíû êðèòåðèè äëÿ ìîäå

ëåé îðãàíèçàöèîííîãî ðàçâèòèÿ, êîòîðûå 
ìîãóò áûòü èññëåäîâàíû íà îñíîâå äàííûõ 
ÔÑÌÍÎ.

1. Ðàçâèòèå «ñ ýêîíîìè÷åñêèì ýôôåêòîì»
Ïîêàçàòåëè.
Ôèíàíñîâàÿ ðåçóëüòàòèâíîñòü íàó÷íîé 

îðãàíèçàöèè (Ôð).
Ñîâîêóïíûé äîõîä ìàëûõ èííîâàöèîí

íûõ ïðåäïðèÿòèé (Ñä).
Âíóòðåííèå òåêóùèå çàòðàòû íà íàó÷

íûå èññëåäîâàíèÿ è ðàçðàáîòêè (Âç).
Êðèòåðèè: 
1) Òïð(Ôð+Ñä)>Tcïp(Ôð+ÑÄ);
2) Òïð(Âç)>0;
3) Òïð(Ôð)ОÒïðìàõ,

ãäå Òïð – òåìï ïðèðîñòà; 
Òñïð – ñðåäíèé òåìï ïðèðîñòà ïî ñîâî

êóïíîñòè íàó÷íûõ îðãàíèçàöèé (ìåäèàí
íîå çíà÷åíèå); 

Òïðìàõ – òîï5 ìàêñèìàëüíûõ òåìïîâ 
ïðèðîñòà íàó÷íîé îðãàíèçàöèè

2. Ðàçâèòèå «áåç îöåíêè ýêîíîìè÷å
ñêîé âûãîäû»

Ïîêàçàòåëè.
Ôèíàíñîâàÿ ðåçóëüòàòèâíîñòü íàó÷íîé 

îðãàíèçàöèè (Ôð).
×èñëî ïóáëèêàöèé îðãàíèçàöèè, èí

äåêñèðóåìûõ â ðîññèéñêèõ è ìåæäóíàðîä
íûõ èíôîðìàöèîííîàíàëèòè÷åñêèõ ñèñòå
ìàõ íàó÷íîãî öèòèðîâàíèÿ (×ï).

Ñîâîêóïíàÿ öèòèðóåìîñòü ïóáëèêàöèé 
îðãàíèçàöèè, èíäåêñèðóåìûõ â ðîññèéñêèõ 
è ìåæäóíàðîäíûõ èíôîðìàöèîííîàíàëè
òè÷åñêèõ ñèñòåìàõ íàó÷íîãî öèòèðîâàíèÿ 
(Ñö).

Îáùåå êîëè÷åñòâî íàó÷íûõ, êîíñòðóê
òîðñêèõ è òåõíîëîãè÷åñêèõ ïðîèçâåäåíèé 
(Êíêò).

Êîëè÷åñòâî ñîçäàííûõ ðåçóëüòàòîâ èí
òåëëåêòóàëüíîé äåÿòåëüíîñòè (Êðèä).

×èñëåííîñòü àñïèðàíòîâ è äîêòîðàí
òîâ (×àä).

×èñëåííîñòü çàùèòèâøèõ äèññåðòàöè
îííûå ðàáîòû (×ç).

×èñëî íàó÷íûõ êîíôåðåíöèé ñ ìåæäó
íàðîäíûì ó÷àñòèåì, ïðîâåäåííûõ îðãàíè
çàöèåé (×ê).

Êðèòåðèè:
1) Òïð(Ôð)<Òñð(Ôð);
2) âûïîëíÿåòñÿ íå ìåíåå òðåõ íåðà

âåíñòâ:
Òïð(×ï)>Òñïð(×ï); 
Òïð(Ñö)>Òñïð(Ñö); 
Òïð(Êíêò)>Òñïð(Êíêò); 
Òïð(Êðèä)> Òñïð (Êðèä); 
Òïð(×àä)>Òñïð(×àä); 
Òïð(×ç)>Òñïð(×ç); 
Òïð(×ê)>Òñïð(×ê);
3) âåðíî íå ìåíåå äâóõ óòâåðæäåíèé:
Òïð(×ï)ОÒïðìàõ; 
Òïð(Ñö)ОÒïðìàõ; 
Òïð(Êíêò)ОÒïðìàõ; 
Òïð(Êðèä)ОÒïðìàõ; 
Òïð(×àä)ОÒïðìàõ; 
Òïð(×ç)ОÒïðìàõ; 
Òïð(×ê)ОÒïðìàõ.
3. Ðàçâèòèå «âíåøíåå»
Ïîêàçàòåëè.
Ñîâîêóïíàÿ öèòèðóåìîñòü ïóáëèêàöèé 

îðãàíèçàöèè, èíäåêñèðóåìûõ â ðîññèéñêèõ 
è ìåæäóíàðîäíûõ èíôîðìàöèîííîàíàëè
òè÷åñêèõ ñèñòåìàõ íàó÷íîãî öèòèðîâàíèÿ 
(Ñö).

Ñîâîêóïíûé èìïàêòôàêòîð æóðíà
ëîâ, â êîòîðûõ îïóáëèêîâàíû ñòàòüè îðãà
íèçàöèè (Ñè).

Îáùåå êîëè÷åñòâî íàó÷íûõ, êîíñòðóê
òîðñêèõ è òåõíîëîãè÷åñêèõ ïðîèçâåäåíèé 
(çà èñêëþ÷åíèåì íåîïóáëèêîâàííûõ) 
(Êíêò – Êíî).
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Êîëè÷åñòâî ñîçäàííûõ ðåçóëüòàòîâ èí
òåëëåêòóàëüíîé äåÿòåëüíîñòè (Êðèä).

×èñëî ñòàòåé, ïîäãîòîâëåííûõ ñî
âìåñòíî ñ çàðóáåæíûìè îðãàíèçàöèÿìè 
(×ñç).

×èñëåííîñòü èíîñòðàííûõ ó÷åíûõ, ðà
áîòàâøèõ â íàó÷íîé îðãàíèçàöèè (×èó).

×èñëî íàó÷íûõ êîíôåðåíöèé ñ ìåæäó
íàðîäíûì ó÷àñòèåì, ïðîâåäåííûõ îðãàíè
çàöèåé (×êîí).

Êîëè÷åñòâî íàó÷íîïîïóëÿðíûõ ïó
áëèêàöèé, âûïîëíåííûõ ñîòðóäíèêàìè îð
ãàíèçàöèè (Êíï).

Êîëè÷åñòâî ïîëîæèòåëüíûõ è íåé
òðàëüíûõ óïîìèíàíèé îðãàíèçàöèè â ñðåä
ñòâàõ ìàññîâîé èíôîðìàöèè ôåäåðàëüíîãî 
óðîâíÿ (Êó).

Êîëè÷åñòâî îáðàùåíèé (ïîñåùàå
ìîñòü) îôèöèàëüíûõ ñàéòîâ è (èëè) ñòðà
íèö îðãàíèçàöèè, ðàçìåùåííûõ â èíôîð
ìàöèîííîòåëåêîììóíèêàöèîííîé ñåòè 
«Èíòåðíåò» (Êî).

Êðèòåðèè:
1) âûïîëíÿåòñÿ íå ìåíåå ÷åòûðåõ íå

ðàâåíñòâ:
Òïð(Ñö)>Òñïð(Ñö); 
Òïð(Ñè)>Òñïð(Ñè);
Òïð(Êíêò — Êíî)>Òñïð(Êíêò — Êíî);
Òïð(Êðèä)>Òñïð(Êðèä); 
Òïð(×ñç)>Òñïð(×ñç); 
Òïð(×èó)>Òñïð(×èó);
Òïð(×êîí)>Òñïð(×ê); 
Òïð(Êíï)>Òñïð(Êíï); 
Òïð(Êó)>Òñïð(Êó); 
Òïð(Êî)>Òñïð(Êî);
2) âåðíî íå ìåíåå òðåõ óòâåðæäåíèé:
Òïð(Ñö)ОÒïðìàõ; 
Òïð(Ñè)ОÒïðìàõ; 
Òïð(ÊíêòÊî)ОÒïðìàõ; 
Òïð(Êðèä)ОÒïðìàõ; 
Òïð(×ñç)ОÒïðìàõ; 
Òïð(×èó)ОÒïðìàõ; 
Òïð(×êîí)ОÒïðìàõ; 
Òïð(Êíï)ОÒïðìàõ; 
Òïð(Êó)ОÒïðìàõ; 
Òïð(Êî)ОÒïðìàõ.
4. Ðàçâèòèå «âíóòðåííåå»
Ïîêàçàòåëè.
Êîëè÷åñòâî èñïîëüçîâàííûõ ðåçóëüòàòîâ 

èíòåëëåêòóàëüíîé äåÿòåëüíîñòè (Êèðèä).

×èñëî ìàëûõ èííîâàöèîííûõ ïðåä
ïðèÿòèé, ñîçäàííûõ ñ ó÷àñòèåì îðãàíèçà
öèè (Êìèï).

×èñëåííîñòü èññëåäîâàòåëåé, íàïðàâ
ëåííûõ íà ðàáîòó â âåäóùèå ðîññèéñêèå è 
ìåæäóíàðîäíûå íàó÷íûå è íàó÷íîîáðàçî
âàòåëüíûå îðãàíèçàöèè (×èð).

×èñëåííîñòü çàùèòèâøèõ äèññåðòàöè
îííûå ðàáîòû (×ç).

×èñëåííîñòü êàíäèäàòîâ íàóê (×ê).
×èñëåííîñòü äîêòîðîâ íàóê (×ä).
Çàòðàòû íà îïëàòó òðóäà ðàáîòíèêîâ, 

âûïîëíÿâøèõ íàó÷íûå èññëåäîâàíèÿ è ðàç
ðàáîòêè (Çîò).

Êðèòåðèè:
1) âûïîëíÿåòñÿ íå ìåíåå äâóõ íåðàâåíñòâ:
Òïð(Êðèä)>Òñïð(Êðèä); 
Òïð(Êìèï)>Òñïð(Êìèï); 
Òïð(×èð)>Òñïð(×èð); 
Òïð(×ç)>Òñïð(×ç); 
Òïð(×ê)>Òñïð(×ê); 
Òïð(×ä)>Òñïð(×ä); 
Òïð(Çîò)>Òñïð(Çîò);
2) âåðíî íå ìåíåå äâóõ óòâåðæäåíèé:
Òïð(Êðèä)ОÒïðìàõ; 
Òïð(Êìèï)ОÒïðìàõ; 
Òïð(×èð)ОÒïðìàõ; 
Òïð(×ç)ОÒïðìàõ; 
Òïð(×ê)ОÒïðìàõ; 
Òïð(×ä)ОÒïðìàõ; 
Òïð(Çîò)ОÒïðìàõ.
5. Ðàçâèòèå «òåõíîëîãè÷åñêîå»
Ïîêàçàòåëè.
Ñòîèìîñòü îñíîâíûõ ñðåäñòâ è íåìàòå

ðèàëüíûõ àêòèâîâ (Ñîñ).
×èñëåííîñòü ðàáîòíèêîâ, âûïîëíÿâ

øèõ èññëåäîâàíèÿ è ðàçðàáîòêè (×ð).
Êðèòåðèè:
1) Òïð(Ñîñ)>Òñïð(Ñîñ);
2) Òïð(×ð)<0;
3) Òïð(Ñîñ)ОÒïðìàõ.
6. Ðàçâèòèå «÷åëîâå÷åñêîå»
Ïîêàçàòåëè.
Ñðåäíåñïèñî÷íàÿ ÷èñëåííîñòü ðàáîò

íèêîâ (Ñ÷).
×èñëåííîñòü ðàáîòíèêîâ, âûïîëíÿâ

øèõ èññëåäîâàíèÿ è ðàçðàáîòêè (×ð).
×èñëåííîñòü èññëåäîâàòåëåé (×èñ).
×èñëåííîñòü êàíäèäàòîâ íàóê (×ê).
×èñëåííîñòü äîêòîðîâ íàóê (×ä).
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Çàòðàòû íà îïëàòó òðóäà ðàáîòíèêîâ, 
âûïîëíÿâøèõ íàó÷íûå èññëåäîâàíèÿ è ðàç
ðàáîòêè (Çîò).

×èñëåííîñòü èíîñòðàííûõ ó÷åíûõ, ðà
áîòàâøèõ â íàó÷íîé îðãàíèçàöèè (×èó).

×èñëåííîñòü àñïèðàíòîâ è äîêòîðàí
òîâ (×àä).

×èñëåííîñòü èññëåäîâàòåëåé, íàïðàâ
ëåííûõ íà ðàáîòó â âåäóùèå ðîññèéñêèå è 
ìåæäóíàðîäíûå íàó÷íûå è íàó÷íîîáðàçî
âàòåëüíûå îðãàíèçàöèè (×èð).

×èñëåííîñòü çàùèòèâøèõ äèññåðòàöè
îííûå ðàáîòû (×ç).

Êðèòåðèè:
1) âûïîëíÿåòñÿ íå ìåíåå òðåõ íåðà

âåíñòâ:
Òïð(Ñ÷)>Òñïð(Ñ÷);
Òïð(×ð)>Òñïð(×ð); 
Òïð(×èñ)>Òñïð(×èñ); 
Òïð(×ê)>Òñïð(×ê); 
Òïð(×ä)>Òñïð(×ä); 
Òïð(Çîò)>Òñïð(Çîò); 
Òïð(×èó)>Òñïð(×èó); 
Òïð(×àä)>Òñïð(×àä); 
Òïð(×èð)>Òñïð(×èð);
Òïð(×ç)>Òñïð(×ç);
2) âåðíî íå ìåíåå òðåõ óòâåðæäåíèé:
Òïð(Ñ÷)ОÒïðìàõ; 
Òïð(×ð)ОÒïðìàõ; 
Òïð(×èñ)ОÒïðìàõ; 
Òïð(×ê)ОÒïðìàõ; 
Òïð(×ä)ОÒïðìàõ; 
Òïð(Çîò)ОÒïðìàõ; 
Òïð(×èó)ОÒïðìàõ; 
Òïð(×àä)ОÒïðìàõ; 
Òïð(×èð)ОÒïðìàõ; 
Òïð(×ç)ОÒïðìàõ.
Êðèòåðèè ïðèíàäëåæíîñòè îðãàíèçà

öèè ê òîé èëè èíîé ìîäåëè ñôîðìóëèðîâà
íû íà îñíîâå êîíöåïöèè ñèñòåìíîðåñóðñ
íîé ìîäåëè. Âûäåëåíû íàèáîëåå çíà÷èìûå 
ôàêòîðûïîêàçàòåëè, õàðàêòåðèçóþùèå 
òîò èëè èíîé òèï ðàçâèòèÿ, ïðèçíàâàåìûå 
ïîñòîÿííûìè. Îá ýòîì ñâèäåòåëüñòâóåò èõ 
ïîëîæèòåëüíûé ïðèðîñò. Îíè æå äîëæíû 
ïðèíàäëåæàòü ê èåðàðõè÷åñêè áîëåå âû
ñîêîìó óðîâíþ, ÷òî âûÿâëÿåòñÿ íà îñíîâå 
ðàíæèðîâàíèÿ òåìïîâ ïðèðîñòà è âûÿâëå
íèÿ èõ íàèáîëüøèõ çíà÷åíèé. Èìåííî íàè
áîëåå âûñîêèå çíà÷åíèÿ ïðèðîñòîâ ïîêàçà

òåëåé ñâèäåòåëüñòâóþò îá èõ îïåðåæàþùåì 
ðîñòå ïî ñðàâíåíèþ ñ äðóãèìè.

Ïîñòîÿíñòâî ôàêòîðîâ äîëæíî áûòü 
ïðîâåðåíî â äèíàìèêå: âûïîëíåíèå êðè
òåðèåâ îäíîé è òîé æå ìîäåëè â òå÷åíèå 
íåñêîëüêèõ ïåðèîäîâ ñâèäåòåëüñòâóåò îá 
óñòîé÷èâîé ðåàëèçàöèè åå â íàó÷íîé îðãà
íèçàöèè.

Ïîäáîð ïîêàçàòåëåé äëÿ õàðàêòåðè
ñòèêè ìîäåëåé îñóùåñòâëåí èñõîäÿ èç èõ 
äîñòóïíîñòè è ñóùíîñòíûõ õàðàêòåðèñòèê, 
ïðè ýòîì îòìå÷àåòñÿ òîò ôàêò, ÷òî ðÿä èç 
íèõ ÿâëÿþòñÿ êîñâåííûìè.

Îáúåêòîì àíàëèçà äëÿ èäåíòèôèêàöèè 
òèïà ìîäåëåé íàó÷íûõ îðãàíèçàöèé ñòàëà 
âûáîðêà èç 860 îáúåêòîâ ïî êðèòåðèþ âèäà 
äåÿòåëüíîñòè «íàó÷íîèññëåäîâàòåëüñêèå 
èíñòèòóòû» èç ÔÑÌÍÎ.

Ïðîâåäåí ðàñ÷åò ïîêàçàòåëåé ïðåäëî
æåííîé ìåòîäèêè íà îñíîâàíèè îôèöèàëü
íûõ äàííûõ, ïðåäñòàâëåííûõ íàó÷íûìè 
îðãàíèçàöèÿìè â ñîîòâåòñòâèè ñ òðåáîâà
íèÿìè çàêîíîäàòåëüñòâà (Ïîñòàíîâëåíèå 
Ïðàâèòåëüñòâà Ðîññèéñêîé Ôåäåðàöèè îò 
8 àïðåëÿ 2009 ã. ¹ 312 «Îá îöåíêå è î ìî
íèòîðèíãå ðåçóëüòàòèâíîñòè äåÿòåëüíîñòè 
íàó÷íûõ îðãàíèçàöèé, âûïîëíÿþùèõ íà
ó÷íîèññëåäîâàòåëüñêèå, îïûòíîêîíñòðóê
òîðñêèå è òåõíîëîãè÷åñêèå ðàáîòû ãðàæ
äàíñêîãî íàçíà÷åíèÿ» (ñ èçìåíåíèÿìè íà 
29.12.2016 ã.)).

Äàëåå ïðèâåäåíû ñòàòèñòè÷åñêèå ðå
çóëüòàòû, ïîëó÷åííûå íà îñíîâàíèè ðàñ÷å
òîâ çà 2013–2015 ãã. (òàáë. 2).

Êàê ïîêàçûâàþò äàííûå òàáëèöû, 
íàèáîëüøåå ÷èñëî íàó÷íûõ îðãàíèçàöèé 
ðåàëèçóåò ìîäåëü âíåøíåãî ðàçâèòèÿ. Ïðè 
ýòîì îòìå÷àåòñÿ, ÷òî â ïðîöåññå òåñòèðî
âàíèÿ ìåòîäèêè äëÿ ãðóïïû ïîêàçàòåëåé, 
õàðàêòåðèçóþùèõ âíåøíåå ðàçâèòèå, âû
áðàíû íàèáîëåå æåñòêèå êðèòåðèè (êîëè
÷åñòâî òåìïîâ ïðèðîñòà ïîêàçàòåëåé âûøå 
ñðåäíåãî – íå ìåíåå 4 èç 10; êîëè÷åñòâî 
òåìïîâ ïðèðîñòà, âõîäÿùèõ â ÷èñëî ìàêñè
ìàëüíûõ – íå ìåíåå 3 èç 5).

Ïðèìåðíî ðàâíûå çíà÷åíèÿ ïîêàçàòå
ëåé âûÿâëåíû äëÿ ìîäåëåé áåç ýêîíîìè÷å
ñêîé âûãîäû, âíóòðåííåãî è ÷åëîâå÷åñêî
ãî ðàçâèòèÿ, à íåâûñîêèå çíà÷åíèÿ – äëÿ 
ìîäåëåé òåõíîëîãè÷åñêîãî ðàçâèòèÿ è ðàç
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âèòèÿ ñ ýêîíîìè÷åñêèì ýôôåêòîì. Ýòî 
îïðåäåëÿåòñÿ íåñòàáèëüíîñòüþ ôèíàíñèðî
âàíèÿ íàó÷íûõ îðãàíèçàöèé ââèäó âûñîêîé 
çàâèñèìîñòè îò ñðåäñòâ ãîñóäàðñòâåííîãî 

áþäæåòà, è, êàê ñëåäñòâèå, âîçìîæíîñòÿìè 
ôèíàíñèðîâàíèÿ ðàñøèðåíèÿ ìàòåðèàëü
íîòåõíè÷åñêîé áàçû.

Òàáëèöà 2 / Table 2 
Ñòàòèñòè÷åñêèå ðåçóëüòàòû èäåíòèôèêàöèè ìîäåëåé

ðàçâèòèÿ íàó÷íûõ îðãàíèçàöèé / Statistical results of identification of scientific 
organizations’ development models

Ìîäåëü îðãàíèçàöèîííîãî ðàçâèòèÿ / 
Model of organizational development

Êîëè÷åñòâî íàó÷íûõ îðãàíèçàöèé/
Number of scientific organizations

2014 ã. 2015 ã. Óñòîé÷èâûé òðåíä 
/ Steady trend

Ðàçâèòèå «ñ ýêîíîìè÷åñêèì ýôôåêòîì» / Development «with an 
economic effect» 89 52 14

Ðàçâèòèå «áåç îöåíêè ýêîíîìè÷åñêîé âûãîäû» / Development «without 
assessing the economic benefit» 94 145 21

Ðàçâèòèå «âíåøíåå» / «external» development 286 310 146

Ðàçâèòèå «âíóòðåííåå» / «internal» development 158 159 21

Ðàçâèòèå «òåõíîëîãè÷åñêîå» / «technological» development 128 121 10

Ðàçâèòèå «÷åëîâå÷åñêîå» / «human» development 204 90 22

Âûñîêèå ïîêàçàòåëè ïðèðîñòà, îïðå
äåëÿþùèå âíåøíþþ ìîäåëü ðàçâèòèÿ, 
îáóñëîâëåíû ñóùåñòâåííîé çíà÷èìîñòüþ 
èìèäæåâûõ õàðàêòåðèñòèê äëÿ íàó÷íûõ 
îðãàíèçàöèé, ïîñêîëüêó, ÿâëÿÿñü ïðîèçâî
äèòåëÿìè óíèêàëüíîãî ïðîäóêòà – íîâûõ 
çíàíèé, îíè îáåñïå÷èâàþò âîçìîæíîñòü 
ôèíàíñîâîãî ðàçâèòèÿ èìåííî çà ñ÷åò âû
ñîêîé äåëîâîé ðåïóòàöèè.

Îòñóòñòâèå ÿðêî âûðàæåííîé ìîäåëè 
ðàçâèòèÿ êîíñòàòèðóåòñÿ ó 649 íàó÷íûõ 
îðãàíèçàöèé. Â ïðîöåññå àíàëèçà âûÿâ
ëåíî, ÷òî 80 èç íèõ èìåþò îòðèöàòåëüíóþ 
äèíàìèêó áîëüøèíñòâà èññëåäóåìûõ ïîêà
çàòåëåé â òå÷åíèå èçó÷àåìîãî ïåðèîäà, ò.å. 
çäåñü íå èìååò ìåñòî ðàçâèòèå êàê òàêîâîå. 

Â ðÿäå ñëó÷àåâ îòìå÷àåòñÿ ñîîòâåò
ñòâèå ïîêàçàòåëåé íàó÷íûõ îðãàíèçàöèé 
ìîäåëÿì ðàçâèòèÿ â îäíîì èç èññëåäóåìûõ 
ïåðèîäîâ: â 2014 ã. – 409 îðãàíèçàöèé, â 
2015 ã. — 377, ÷òî ìîæåò áûòü îáóñëîâëåíî 
êàê ñëó÷àéíûì ñîâïàäåíèåì, òàê è öåëåíà
ïðàâëåííîé ñìåíîé ìîäåëè ðàçâèòèÿ íàó÷
íîé îðãàíèçàöèè.

Äåòàëèçèðóÿ ðåçóëüòàòû àíàëèçà èäåí
òèôèêàöèè ìîäåëåé ðàçâèòèÿ íàó÷íûõ îð

ãàíèçàöèé, ìîæíî âûäåëèòü îòäåëüíûå èç 
íèõ, êîòîðûå ðåàëèçóþò â òå÷åíèå èçó÷àå
ìîãî ïåðèîäà íåñêîëüêî ìîäåëåé ðàçâèòèÿ:

– ðàçâèòèå áåç îöåíêè ýêîíîìè÷åñêîé 
âûãîäû è âíåøíåå – 9 îðãàíèçàöèé;

– ðàçâèòèå ÷åëîâå÷åñêîå è âíóòðåí
íåå – 7 îðãàíèçàöèé;

– ðàçâèòèå ñ ýêîíîìè÷åñêèì ýôôåêòîì 
è âíåøíåå – 3 îðãàíèçàöèè;

– ðàçâèòèå ñ ýêîíîìè÷åñêèì ýôôåêòîì 
è âíóòðåííåå – 1 îðãàíèçàöèÿ;

– ðàçâèòèå âíåøíåå è âíóòðåííåå – 1 îðãà
íèçàöèÿ.

Âíåøíåå ðàçâèòèå íàó÷íûõ îðãàíèçà
öèé ñâÿçàíî, ïðåèìóùåñòâåííî, ñ ôîðìè
ðîâàíèåì èìèäæåâûõ õàðàêòåðèñòèê, êîòî
ðûå â áîëüøèíñòâå ñëó÷àåâ íå îïðåäåëÿþò 
ôèíàíñîâûå ðåçóëüòàòû ñòðóêòóðû, ÷òî 
îáóñëàâëèâàåò ñìåæíîñòü ðàçâèòèÿ ïî äâóì 
ìîäåëÿì íàèáîëüøåãî ÷èñëà îðãàíèçàöèé. 
Àíàëîãè÷íî, âíóòðåííåå ðàçâèòèå íàó÷íûõ 
îðãàíèçàöèé ïðåèìóùåñòâåííî ñâÿçûâà
åòñÿ ñ ðàçâèòèåì ÷åëîâå÷åñêîãî êàïèòàëà, 
êîòîðûé ÿâëÿåòñÿ êëþ÷åâûì èñòî÷íèêîì 
ãåíåðàöèè íîâûõ çíàíèé. Òàêèì îáðàçîì, 
ðåàëèçàöèÿ íåñêîëüêèõ ìîäåëåé ðàçâèòèÿ â 
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ðàìêàõ îòäåëüíûõ ñòðóêòóð âïîëíå îáîñíî
âàíà.

Âûâîäû. Âûÿâëåíèå ìîäåëè ðàçâèòèÿ 
íàó÷íîé îðãàíèçàöèè ñïîñîáñòâóåò êîððåê
òèðîâêå ñòðàòåãèè è òàêòèêè óïðàâëåíèÿ, 
îáåñïå÷èâàåò âîçìîæíîñòü ïîèñêà êîíêó
ðåíòíûõ ïðåèìóùåñòâ, èñõîäÿ èç èìåþ
ùåãîñÿ ïîòåíöèàëà, ïðè ýòîì ñóùåñòâóåò 
âîçìîæíîñòü èçìåíåíèÿ ìîäåëè, íàïðàâ
ëåííîé íà ôîðìèðîâàíèå ïðèíöèïèàëüíî 
íîâûõ ôàêòîðîâ ðàçâèòèÿ ñòðóêòóðû.

Â ðàìêàõ àíàëèçà óñòàíîâëåíî, ÷òî â 
áîëüøèíñòâå íàó÷íûõ îðãàíèçàöèé íàáëþ
äàåòñÿ ïðèîðèòåò âíåøíåãî ðàçâèòèÿ íàä 

âíóòðåííèì, ÷òî ÿâëÿåòñÿ èäåíòèôèêàòî
ðîì íåîáõîäèìîñòè ñîâåðøåíñòâîâàíèÿ 
óïðàâëåíèÿ èìåííî âíóòðåííåé ñðåäû îð
ãàíèçàöèé, à òàêæå ðàçâèòèÿ ÷åëîâå÷åñêîãî 
ïîòåíöèàëà êàê áàçîâîé îñíîâû ãåíåðàöèè 
íîâûõ çíàíèé – îñíîâíîãî âèäà äåÿòåëüíî
ñòè íàó÷íûõ îðãàíèçàöèé.

Ðàñøèðåíèå èññëåäîâàíèé ïî âîïðîñàì 
ìåíåäæìåíòà íàó÷íûõ îðãàíèçàöèé ñîçäàñò 
ýôôåêòèâíóþ îñíîâó èõ ðàçâèòèÿ, êîòîðîå 
â êîíå÷íîì èòîãå ÿâëÿåòñÿ áàçèñîì äëÿ íà
ó÷íîòåõíîëîãè÷åñêîãî ðîñòà â ìàñøòàáàõ 
ðåãèîíîâ èëè ñòðàí.
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